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ABOUT US

A trusted national leader since 2015

Established in 2015, our organisation has grown into a trusted national leader providing comprehensive
Security Services, Manpower Supply and Facility Management. Backed by a robust Pan-India presence and
a dedicated workforce of over 6,500 personnel deployed nationwide, with Head Office in Delhi and 22
branch offices spread across 17 states/UTs, we deliver end-to-end operational excellence tailored to the
evolving needs of modern businesses.

6,500+ 22 195

Personnel deployed

%76.03Cr

Branch offices in 17 Contracts: 120 completed, Average turnover (last 4 FYs)

nationwide States/UTs 75 ongoing

FIRM DETAILS

Head Office

Name of the Firm

Constitution

Name of the Partners

Email

Website

Telephone

PAN

CEO

GM Business Development &
Marketing

Head of Operations
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RZF-1/382, Room No. 102, Gali No. 2, behind Bhagat Chandra Hospital, Mahavir
Enclave Part-(l), Palam Dabri Road, South West Delhi - 110045

Everest Human Resource Consultants

Partnership Firm

Shri Madan Mohan Gautam, Mob No: 9711920981
Smt. Poonam Singh

ehrc2015@gmail.com

www.everesthumanresourceconsultants.com

011-49120752

AAFFE2184A

Shri Shailendra Kumar Singh, Mob No: 9811340069

Maj. Dhananjay Kumar (Retd.), Mob No: 8800985050

Wing Commander Anand Kumar (Retd.), Mob No: 9166667376
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WHAT WE OFFER

Three core service lines

©

Security Services

Protecting your assets, property
and people with highly trained
personnel, strict protocol
enforcement and vigilant
oversight.

0o
o))

Manpower Supply

Scalable, verified and skilled
workforce solutions tailored to
dynamic industrial, commercial
and institutional requirements.

6,500+ personnel deployed nationwide.

Trusted since 2015.

Facility Management

Seamless, safe and well-
maintained environments
through professional upkeep and
asset care.

PSARA licensed in 16 States/UTs
71S0O & SA certifications

WHY CHOOSE US

[

Nationwide Reach

Capable of deploying over 6,500
skilled personnel seamlessly
across India.
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2

Proven Track Record

Delivering operational excellence
and client satisfaction since 2015.

v

Uncompromising
Standards

Complete visibility, proactive
supervision and strict adherence
to quality and safety.
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CORE VALUES AND OPERATING PHILOSOPHY

VALUE WHAT IT MEANS FOR OUR CLIENTS PRINCIPLE HOW WE APPLY IT

Integrity We do what is right and hold ourselves Proactive, Not Identify, assess and mitigate risks
to truthfulness in every engagement. Reactive before they become incidents.
Intelligence- Real-time risk intelligence, threat
Driven assessment and geo-threat mapping.
Commitment We work together and stay dedicated Operations
to each client's institutional
objectives. Compliance- Operations aligned with applicable
First Approach Indian labour laws, the PSARA Act, the

DPDP Act 2023 and ISO standards.

Technology- Trained manpower combined with
Accountability We own our work, deliver on it and Integrated technology-driven systems.
always remain answerable. Solutions
Client- Dedicated Facility Managers, Account
Embedded Managers and Security & Services
Excellence We always strive for superior Partnership Directors work closely with the client
standards in everything we deliver. to ensure continuous oversight,

responsiveness and service
excellence.
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AREAS OF SPECIALISATION

What we deploy

©

\l.
7~

R &

Manpower Housekeeping Cleaning & Security
Supply , Sanitation Services
— Mechanised

— Highly skilled cleaning — Indoor — Armed guards

= Skilled — Manual cleaning = Qutdoor — Unarmed guards

= Semi-skilled = Security Officer

) (SO) and Assistant

= Unskilled . .
Security Officer
(ASO)

— Personal Security
Officer (PSO)

— Quick Response
Team (QRT)

Immediate replacement and force majeure response

Prompt mobilisation of replacements during absenteeism or attrition, and activation of contingency arrangements for

service continuity.
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OPERATIONS & TRAINING METHODOLOGY

Operational Excellence Framework: 8-Stage
Methodology

Training principle: On-the-Job Training (OJT).

01

Plan

Establish clear,
standardised objectives
and Standard Operating

02

Deploy

Roll out clear functional
roles, checklists and
accountability matrices.

03

Supervise

Maintain daily oversight
and real-time operational
monitoring.

04

Record

Capture performance data,
metrics and incident
reports meticulously.

Procedures (SOPs).

06 07 08

Correct Train

Identify root causes

Review

Evaluate weekly scorecards

Improve
Refine institutional

Deliver targeted, role-based
standards and
continuously optimise the
operational loop.

and monthly Key
Performance Indicator (KPI)
dashboards.

immediately and deploy
corrective actions.

upskilling and practical
certifications.

CORE PILLARS OF THE METHODOLOGY

PILLAR APPROACH

1. Standardise Operations Enforce clear role definitions, robust SOPs, daily checklists and transparent

reporting channels across all functions.
2. Build Capability Deploy role-based training modules featuring practical assessments, simulation
scenarios and formal certifications.
3. Improve Accountability Maintain rigorous daily supervision, structured weekly performance reviews and
monthly KPI dashboards.
4. Drive Continuous Improvement Systematically identify operational gaps, address root causes and keep refreshing
team skills.
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TRAINING ARCHITECTURE

FOCUS DETAILS

Level 1 Common induction General onboarding and core organisational standards.
for all personnel

Level 2 Role-specific Targeted job-family training and proficiency development
technical and service for security, housekeeping, medical / paramedical,
skills technical and data-entry staff.

Level 3 Weekly talks and Toolbox talks on safety, environment and corrective do's
continuous and don'ts.
awareness

Level 4 Practical assessment Validation of skills, certification and an annual refresh
and certification cycle.

ROLE-BASED TRAINING CURRICULUM

ROLE TRAINING MODULES

All personnel Induction; conduct; communication; emergency reporting; fire-safety awareness;

first-aid awareness.

Security Physical security; intelligence awareness; firefighting; mob handling; Quick
Response Team (QRT) drills; conduct and communication.

Nursing / Paramedical Basic Life Support (BLS), first aid and AED; infection control; emergency response;
records; medical inventory.

Technical Preventive maintenance; electrical and mechanical safety; logbook maintenance.
Admin /[ Data Operators Office procedures; digital records; MIS; documentation.
Regular refreshers Annual training; skill assessment; final proficiency certification.
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SOPs & Procedures

v Consistent cleaning methods
v Step-by-step instructions
v Quality-control checks

v Scheduled maintenance

Chemical Safety

v Proper chemical handling

<

Use of PPE (gloves, masks)

<

Correct dilution ratios

<

Secure storage and labelling

<

MSDS access

ISO STANDARDS & QUALITY CERTIFICATIONS

1S0 9001:2015 ISO
Quality 45001:2018
Management Occupational
System Health & Safety
ISO
SA 8000:2014
30409:2016
Social

Human Resource

Accountability " .
anagemen
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HOUSEKEEPING & FACILITY MANAGEMENT: BEST PRACTICES

Hygiene & Sanitation

v Disinfection protocols

v High-touch point cleaning

v Restroom sanitation

v Infection-control measures

Waste Management

v Segregation at source (recyclable, organic, general)

<

<

<

18788

Proper disposal procedures
Hazardous waste handling

Waste-reduction practices

o)
14001:2015

Environmental

Management

1ISO
18788:2015

Private Security

Operations

1ISO
27001:2022

Information

Security
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STATUTORY REGISTRATIONS & LICENCES

REGISTRATION / LICENCE STATUS

MSME (Udyam) Registered with the Ministry of MSME; Udyam certification held.

NSIC Registered with the National Small Industries Corporation for Government tenders.

Labour Commissioners Registered with Regional and Central Labour Commissioners in the operational
states.

GST Compliant with all Goods and Services Tax regulations.

PF & ESI [ ESIC Statutory compliance for employee welfare.

PSARA Licences Valid licences under the Private Security Agencies (Regulation) Act, 2005, held

across 16 States / Union Territories, with regulatory compliance and centralised
records for each jurisdiction.

Branch Office Network Operating through branch offices across regions for decentralised administration
and governance.

PSARA-compliant personnel training: security procedures; discipline and conduct; physical fitness; access control.

= FINANCIAL STRENGTH

Annual turnover for the last four financial years

FINANCIAL YEAR Z IN CRORE Z (APPROX.) 82.70 88.68
68.82
63.93
2025-26 88.68 88,67,68,355
2024-25 82.70 82,70,18,134
2023-24 68.82 68,81,52,222
2022-23 63.93 63,92,74,135

FY 22-23 FY 23-24 FY 24-25 FY 25-26

~¥76.03 crore

Average turnover, last 4 financial years
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PAN-INDIA OPERATIONAL PRESENCE

17 States/UTs. One command structure.

Everest Human Resource Consultants has a strong pan-India operational footprint, supported by a branch and network
office presence across 17 states/UTs. This distributed infrastructure enables us to mobilise manpower efficiently,
maintain close field-level supervision, ensure local coordination, and provide timely operational and administrative
support to clients across multiple locations. Our decentralised network strengthens deployment readiness, service
continuity, compliance monitoring, grievance resolution, and rapid response to client requirements.

-
2 ® Dehradun
New Delhi € O
.O
© Jaipur ® Lucknow
° ® Guwahati
) ® o ® Patna
Ahmedabad @ , © Bhopal ® Ranchi
[ )
Daman ® ® Cuttack
Mumbai ®
©® Hyderabad
Bengaluru ® ® Chennai

e Head Office, New Delhi e Branch / network office States/UTs with offices are shaded.
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OFFICE NETWORK

Branch & network office addresses

SL. OFFICE / LOCATION

10

11

12

13

14

15

16

17

EVEREST

Assam

Bihar
Chandigarh

Gujarat

Haryana

Jharkhand

Karnataka

Madhya Pradesh

Maharashtra

Odisha

Punjab

Rajasthan
Telangana
Tamil Nadu
Uttarakhand

Uttar Pradesh

Daman & Diu
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ADDRESS

Guwahati: Building No. 37, GS Road, Ulubari, PS-Paltanbazar, Guwahati, Kamrup
Metro - 781007

Patna: C-20, Basawan Path, S.K. Puri, Patna
Chandigarh: Shop No. 193, Village Badheri, Sector-41-D, Chandigarh - 160036

Ahmedabad: Block-A, SF-203, Sumel-6, Jupiter Mill Compound, Dudheshwar,
Ahmedabad - 380004
Surat: Shop 153, Star World, near Green City, Pal, Surat - 394510

Faridabad: Shop No. 133, 1st Floor, Vardhman Star Mall, Badhkal Chowk,
Faridabad

Ranchi: Shop No. 201, 1st Floor, Kujur Complex, near Sagar Hospital, Bariatu,
Ranchi - 834009

Bengaluru: Shop No. 01, Anugraha Arcade, K.R. Puram, Bengaluru - 560056

Bhopal: House No. 253/2, near Ayyappa Temple, C.T.0 Colony, Bairagarh, Bhopal
-462030

Indore: 311, Singapore Township, Talawali Chanda, Dewas Naka, Indore - 453771
Gwalior: Front of Ayodhya Park, Resham Mill Road, Chandan Pur, Birla Nagar,
Gwalior

Mumbai: Shop No. 05, Akurli Road, Bhim Nagar, Buddha Vihar, Kandivali East,
Mumbai - 400101

Cuttack: 1126, Sector-06, CDA, PO/PS-Markatnagar, Cuttack - 753014

Dera Bassi (Mohali): Dharam Garh Road, New Shiv Mandir, Lalru Mandi, Dera
Bassi, Mohali - 140501

Jaipur: Plot No. D-48, Prem Nagar, Jhotwara, Jaipur

Hyderabad: GF, H.No. 5-9-1/1, Kalyanpuri Colony, Sainikpuri, Hyderabad
Chennai: New No. 86, West Madha Church Street, Royapuram, Chennai - 600013
Dehradun: Khasra No. 528, North East Colony, Rakhan, Rajpur Road, Dehradun

Lucknow: E-5/23 Rajaji Puram, Lucknow - 226017

Kanpur: 384/A, B-Block, Panki, Kanpur Nagar - 208020

Prayagraj: Shaha Urf, Pipalganj, near Vishnu Bhagwan Public School, Jhalwa,
Prayagraj - 211013

Varanasi: H.No. 64, Ground Floor, Mall Road, Cantt, Varanasi - 221002

Agra: Shop No. 7, Block 17, 2nd Floor, Shoe Market, Sanjay Place, Agra
Bareilly: 1st Floor, House No. 407 F, Shivpuri, Kunwarpur, Bareilly - 243003
Jhansi: Kamal Singh Colony, Khati Baba, Shipri Bazar, Jhansi - 284003
Mathura: Shop No. 01, Opp. RPL School, NH-2, Chhata, Mathura - 281401

Daman: Office No. 201, near Vidhyut Bhavan, Somnath Road, Kachigam, Daman
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STATUTORY COMPLIANCE MANAGEMENT FRAMEWORK

Compliance built into every contract

We follow a structured compliance and deployment framework across all assignments, encompassing:

& xR

Statutory Compliance Manpower Quality

Adherence to all applicable labour laws, statutory Deployment of suitably qualified, trained and

registrations, wages, PF, ESIC and other regulatory thoroughly verified personnel in accordance with the

requirements. requirements of the assignment.

O

Payroll & Attendance Management Grievance Redressal

Centralised and systematic administration of
attendance, payroll, statutory deductions and related
employee records.

Dedicated mechanisms for prompt identification,
escalation and resolution of employee and client
grievances.

Replacement Support

Provision for timely replacement of personnel in cases of absenteeism, unsuitability, attrition or other operational
requirements, ensuring continuity of services.

This framework is designed to ensure regulatory compliance, manpower reliability, operational continuity and effective
contract administration throughout the deployment period.

Payroll & Wage Compliance PF Compliance (for every applicable

employee
v Attendance reconciled with deployment register ploy )

v UAN generated/verified and linked with employee records;
KYC completed

v Basic wages and allowances correctly calculated

v Overtime calculated; weekly-off/holiday work

appropriately compensated v PF wages correctly determined; employee contribution

. . deducted correctly
v Statutory deductions correctly made; no unauthorised

deductions v Employer contribution deposited on time; ECR filed;

challan generated and preserved
v PF and ESIC contributions reconciled; TDS applied where

applicable v Monthly payroll vs. ECR reconciliation; exit date updated

promptly
v Net salary reconciled with bank payment; salary paid

within statutory timeline v Transfer/withdrawal issues monitored and PF complaints

resolved
v Salary slip generated and bank payment proof preserved
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v

v

v

v

ESIC / Medical Compliance

Employee eligibility checked; ESIC registration and
insurance number verified

Contribution correctly calculated and deposited on time;
monthly return completed

Family details updated; ESIC card/e-Pehchan information
provided

Accident reporting mechanism established; employees
informed of ESIC benefits

Occupational Safety & Health

Site-wise risk assessment; emergency contact list; first-aid
arrangement

Drinking water, sanitation and rest facilities appropriate to
deployment

Lighting at night posts; safe guard room/bunker where
applicable; PPE where required

Heat/cold/weather protection; emergency evacuation
procedure; fire-safety awareness

Accident/incident reporting; periodic health checks as
applicable

Women Employee Welfare

Equal opportunity / non-discrimination; appropriate night-
shift consent

Safe transportation and adequate security arrangements
where required

Separate sanitation facilities where required; maternity
benefits

POSH policy and Internal Committee, wherever legally
applicable, with training/awareness and a complaint
mechanism

Statutory Records & Registers Maintained

Principal Employer work order/agreement; contractor
registration/LIN/licence, wherever applicable

Employee master register, appointment letters,
attendance/muster roll

Monthly wage register, individual wage slips, bank payment
proof

PF/ECR records and ESI contribution records

EVEREST HUMAN RESOURCE CONSULTANTS - COMPANY PROFILE

Working Hours & Overtime

v Shift roster prepared; duty hours recorded via
biometric/manual attendance

v Weekly rest provided; reliever arrangement available

v Overtime separately recorded, authorised by a competent
officer, and paid at the statutory rate

v No "12-hour shift = no overtime" assumption; night-shift
arrangements documented

Annual Health Examination
v Annual medical calendar and employee medical database
maintained, with age-wise tracking

v Health examination scheduled; medical certificate
uploaded and fitness status recorded

v Follow-up for medically unfit personnel; client/site-
specific medical requirements complied with

Industrial Relations & Grievance
Management

v Employee grievance mechanism, grievance register and
complaint acknowledgement

v Investigation and disciplinary procedure, including show-
cause notice and domestic enquiry where required

v Termination checklist, full & final settlement, gratuity
assessment

v Experience/service certificate, exit interview and
litigation/claim register

Leave records; OT consent and OT payment records;
nomination and health examination records

Accident/incident records

Worker deployment list and monthly compliance certificate
submitted to the Principal Employer

Half-yearly/annual statutory returns and correspondence
records with the Principal Employer and Labour Department
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OUR CLIENTELE

Trusted across banking, healthcare, defence, PSU,
education & government

The firm has completed 120 contracts and currently services 75 ongoing contracts across banking, healthcare, defence,
PSU, educational and government establishments nationwide, with a current deployment strength of 6,500+ personnel.

Key to contract types: MP - Manpower Supply; Sec - Security Services; HK - Housekeeping; ESM - Ex-Servicemen.

Completed contracts

SL. NAME OF THE CLIENT TYPE COMMENCEMENT CONCLUSION

1 Hindustan Copper Ltd, Indian Copper Complex, P.O. MP 01.04.2016 31.03.2017
Ghatsila (Jharkhand)

2 M.D.H Masala Ltd, Udyog Vihar, Gurgaon (Haryana) MP 01.09.2016 31.08.2018

3 Hindustan Copper Ltd, Indian Copper Complex, P.O. MP 01.04.2017 30.09.2017
Ghatsila (Jharkhand)

4 Bank of Baroda Patna & Muzaffarpur, Patna Region Sec 01.05.2017 30.08.2020
(Bihar)
5 Bank of Baroda Sultanpur Region (UP) Sec 01.05.2017 30.04.2020
6 District Health Society, Gaya (Bihar) Sec 01.06.2017 31.12.2020
7 Bank of Baroda Varanasi Region (UP) Sec 01.07.2017 31.03.2020
8 Bank of Baroda Gorakhpur Region (UP) Sec 01.07.2017 31.03.2020
9 Bank of Baroda Faizabad Region (UP) Sec 01.07.2017 31.03.2020
10 Bank of Baroda Lucknow, Zonal Office (UP) Sec 01.07.2017 31.03.2020
11 Bank of Baroda Moradabad Region (UP) Sec 01.11.2017 30.04.2020
12 Bank of Baroda Shahjahanpur Region (UP) Sec 01.11.2017 30.06.2020
13 Bank of Baroda Pune Region (Maharashtra) Sec 01.02.2018 31.03.2020
14 Hindustan Copper Ltd, Indian Copper Complex, P.O. MP 01.04.2018 30.09.2018

Ghatsila, Distt-East Singhbhum (Jharkhand)

15 Bank of Baroda Delhi Region (Delhi) Sec 07.05.2018 30.06.2020
16 Bank of Baroda Karnal Region (Haryana) Sec 07.05.2018 30.06.2020
17 Bank of Baroda Chennai Region (Tamil Nadu) Sec 01.09.2018 30.04.2020
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SL. NAME OF THE CLIENT

18 Hindustan Copper Ltd, Indian Copper Complex, P.O.
Ghatsila, Distt-East Singhbhum (Jharkhand)

19 ESI Hospital, Phase-l Okhla, New Delhi (Delhi)

20 Bank of Baroda Mumbai Region (Maharashtra)

21 Regional Ayurveda Research Institute, Jhansi (Uttar
Pradesh)

22 Hindustan Copper Ltd, Indian Copper Complex, P.O.
Ghatsila Distt - Jamshedpur (Jharkhand)

23 Allahabad Bank (Now Indian Bank), Jaipur (Rajasthan)

24 Syndicate Bank (Now Canara Bank), Patna (Bihar)

25 Oriental Bank of Commerce (Now PNB), (Delhi)

26 Oriental Bank of Commerce (Now PNB), Jodhpur
(Rajasthan)

27 Oriental Bank of Commerce (Now PNB), Karnal
(Haryana)

28 Hindustan Copper Limited, Bharuch (Gujarat)

29 Jharkhand University of Technology, Ranchi
(Jharkhand)

30 Central University of Jharkhand, Ranchi (Jharkhand)

31 Engineering College Bakhtiyarpur, Patna. (Bihar)

32 Syndicate Bank (Now Canara Bank), Muzaffarpur
(Bihar)

33 Capt. SN Murthy Regional Ayurveda Drug Development
Institute, Chennai (Tamil Nadu)

34 Bihar Industrial Area Development Authority, Patna
(Bihar).

35 Bank of India Agra Zone. (Uttar Pradesh)

36 Bank of India Patna Zone. (Bihar)

37 Bank of India Jaipur Region. (Rajasthan)

38 Bank of India Chandigarh Region. (Chandigarh)

EVEREST HUMAN RESOURCE CONSULTANTS - COMPANY PROFILE

TYPE

MP

MP

Sec

MP

MP

Sec

Sec

Sec

Sec

Sec

Sec

MP

Sec

Sec

Sec

MP

Sec

Sec

Sec

Sec

Sec

COMMENCEMENT

01.10.2018

04.11.2018

01.03.2019

01.03.2019

01.07.2019

01.01.2020

01.02.2020

01.04.2020

01.04.2020

01.04.2020

08.08.2020

01.04.2021

01.10.2018

01.12.2019

01.02.2020

01.02.2020

01.05.2018

01.05.2019

01.11.2019

01.05.2019

01.05.2019

CONCLUSION

30.06.2019

28.02.2021

30.04.2020

31.03.2021

31.12.2020

31.03.2021

30.09.2021

31.03.2021

31.03.2021

31.03.2021

07.12.2020

30.09.2021

30.09.2021

31.01.2022

30.09.2022

28.02.2022

31.03.2023

30.04.2022

30.04.2022

28.02.2021

30.04.2022
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SL. NAME OF THE CLIENT

39 Syndicate Bank (Now Canara Bank), (Delhi)

40 ESI Medical Directorate Tilak Vihar, New Delhi

41 Patna Municipal Corporation, Patna (Bihar)

42 Kendriya Vidyalaya No.3, Baad, Mathura UP

43 Government Hospital Burari (Para-Med), New Delhi

44 SRO Office ESIC Noida Sec-57 UP

45 Kendriya Vidyalaya, Mathura Cantt, Mathura UP

46 CGHS Lucknow

47 CGHS Ranchi

48 National Rural Livelihood Mission, New Delhi

49 Indian Bank Nagpur

50 Bank of India, Dehradun Zone (Uttarakhand)

51 Regional Ayurveda Research Institute, Nagpur,
(Maharashtra)
52 Indian Ports Association, New Delhi

53 Employees Provident Fund Bhagalpur, (Bihar)

54 CGHS Patna

55 CGHS Patna

56 ESI Medical Directorate (32-Dispensaries-) Tilak Vihar,
New Delhi

57 Darbhanga Municipal Corporation

58 Regional Ayurveda Research Institute, Gwalior. (M P)

59 Workshop Project Organization Ministry of Railways,
Patna (Bihar)

60 Golconda Handicraft Emporium, New Delhi

61 All India Radio, Gwalior (Madhya Pradesh)

62 Bank of India, Ludhiana Zone. (Punjab)
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TYPE

Sec

MP

MP & HK

Sec & HK

MP

Sec

Sec & MP

Sec

Sec

Sec

Sec

Sec

Sec, MP, HK

MP

Sec

Sec

HK

MP (Part- Time)

MP

Sec, MP & HK

Sec

MP

Sec

Sec

COMMENCEMENT

01.02.2020

01.07.2017

01.04.2019

01.08.2020

01.08.2020

10.01.2021

21.01.2021

23.07.2021

01.11.2021

01.02.2021

01.12.2021

11.07.2021

01.01.2019

01.02.2019

01.04.2021

01.09.2021

01.09.2021

10.07.2017

01.07.2022

01.03.2019

01.05.2021

01.07.2021

01.04.2021

01.05.2019

CONCLUSION

30.04.2022

31.05.2022

31.12.2022

28.02.2022

31.07.2022

30.09.2022

31.05.2022

31.03.2023

30.06.2022

30.09.2022

30.11.2022

30.04.2022

31.05.2023

30.04.2023

30.04.2023

31.05.2023

31.05.2023

31.05.2023

31.01.2024

31.05.2023

31.03.2023

31.01.2024

31.07.2024

30.04.2022
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SL. NAME OF THE CLIENT

63

64

65

66

67

68

69

70

71

72

73

74

75

76

7

78

79

80

81

82

83

84

85

86

EVEREST

Bank of India Bhagalpur Zone. (Bihar)

Bank of India Muzaffarpur Region. (Bihar)

Bank of India Ahmedabad Zone. (Gujarat)

Allahabad Bank (Now Indian Bank), Ranchi.
(Jharkhand)

Syndicate Bank (Now Canara Bank) Ranchi

ESIC, Hospital Ankleshwar, (Gujarat)

ESI Medical College & Hospital, Chennai, (Tamil Nadu)

Central Ayurveda Research Institute, Bengaluru

Lalit Narayan Mishra Institute of Economic
Development and Social Change Patna (Bihar)

Doordarshan Kendra, Gwalior (Madhya Pradesh)

Allahabad Bank (Now Indian Bank), Gaya (Bihar)

CSIR-CMERI, Gill Road Ludhiana (Punjab)

Gaya Nagar Nigam (Bihar)

GBSSS, Bakhtawarpur, Delhi

SBV No.1 Shakarpur, Delhi

GBSSS Bharat Nagar, Delhi

GBSSS Rani Bagh, Delhi

Bank of India, Vadodara (Gujarat)

Bank of India, Siwan (Bihar)

Bank of India, Gaya (Bihar)

Bank of India Muzaffarpur (Bihar)

Bank of India, Bhagalpur (Bihar)

Bank of India Ahmedabad (Gujarat)

Bank of India Ludhiana (Punjab)
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TYPE

Sec

Sec

Sec

Sec

Sec

HK

Sec

MP

Sec

Sec

Sec

HK

HK

School Operator

School Operator

School Operator

School Operator

Sec

Sec

Sec

Sec

Sec

Sec

Sec

COMMENCEMENT

01.05.2019

01.05.2019

01.06.2019

01.12.2019

01.02.2020

01.01.2023

01.07.2022

01.12.2021

01.05.2021

01.12.2020

01.11.2019

01.12.2019

15.07.2023

21.06.2024

21.06.2024

21.06.2024

21.06.2024

01.05.2022

01.05.2022

01.05.2022

01.05.2022

01.05.2022

01.05.2022

01.05.2022

CONCLUSION

30.04.2022

30.04.2022

30.04.2022

31.03.2024

31.03.2024

31.12.2024

31.12.2024

31.05.2024

30.04.2024

01.12.2024

31.12.2024

31.01.2025

31.10.2024

31.10.2024

31.10.2024

31.10.2024

31.10.2024

31.03.2025

31.03.2025

31.03.2025

31.03.2025

31.03.2025

31.03.2025

31.03.2025
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SL. NAME OF THE CLIENT

87

88

89

90

91

92

93

94

95

96

97

98

99

100

101

102

103

104

105

106

107

108

EVEREST

271 Transit Camp, Panchkula (Haryana) Ministry of
Defence

CGHS Patna (Bihar)

State Bank of India, Surat (Gujarat)

Allahabad Bank (Now Indian Bank), Patna (Bihar)

Allahabad Bank (Now Indian Bank), Bhubaneswar,
Odisha

National Institute of Foundry and Forge Technology,
Ranchi (Jharkhand)

Central Board of Excise and Customs Bengaluru,
Karnataka

ESI Namkum & Ghatsila (Jharkhand)
Co-ed Sr. Sec. School, Punjabi Basti, New Delhi

Govt. Boys Sr. Sec School, Tagore Garden, New Delhi
(Delhi)

SKV, Sultanpur Village South Delhi, (Delhi)

Dy. Director of Education, Shalimar Bagh, (Delhi)

Delhi School Saraswati Vihar, (Delhi)

Director Gen of Emp (Delhi) Ministry of Labour

SKV Sultanpur, New Delhi

Border Road Division CPWD (Delhi)

Bihar State Co-operative Milk Federation Ltd (Sudha
Dairy) Patna (Bihar)

Bharat Petroleum Corporation Limited, Ranchi,
(Jharkhand)

Prasar Bharati Khelgaon, (Delhi)
CARI (Podar Hosp) for Cancer, Mumbai (Maharashtra)
Development Management Institute, Patna (Bihar)

Canara Bank Ahmedabad (Gujarat)

HUMAN RESOURCE CONSULTANTS - COMPANY PROFILE

TYPE

HK

Sec

Sec

Sec

Sec

MP

Sec

Sec

Sec

Sec

Sec

Sec

Female Ayah

Data Entry Operator

Sec

MP

Sec

HK

Sec

MP

HK

Sec

COMMENCEMENT

15.04.2024

01.06.2024

01.02.2021

01.11.2019

01.12.2019

01.07.2020

15.07.2024

01.03.2022

01.10.2023

01.10.2023

01.10.2023

01.10.2023

06.12.2023

04.05.2024

09.10.2024

24.09.2024

01.02.2021

01.05.2021

01.11.2024

01.02.2020

01.06.2023

01.09.2022

CONCLUSION

31.03.2025

30.04.2025

31.05.2025

31.08.2025

30.04.2025

31.03.2025

31.07.2025

30.11.2025

15.10.2025

15.10.2025

15.10.2025

15.10.2025

15.10.2025

31.03.2026

15.10.2025

31.03.2026

31.03.2026

31.03.2026

31.03.2026

30.04.2026

31.05.2026

31.05.2026
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SL. NAME OF THE CLIENT

109

110

111

112

113

114

115

116

117

118

119

120

EVEREST

The Fertilizer Corporation of India Limited, Sindri,
(Jharkhand)

RARI Patna (Bihar)

CARI Bhubaneswar (Odisha)

Sudha Dairy Manpower, Patna, (Bihar)

District Health Society, Aurangabad (Bihar)

Central Ayurveda Research Institute, Mumbai
(Maharashtra)

Viswaraj Environment Pvt Ltd (Maharashtra)

SBI Indore (Madhya Pradesh)

Smt Rameshwari Ayurvedic College, Mohanpur, Bihar

MH Dehradun (Uttarakhand)

AG Office Gwalior (Madhya Pradesh)

CWE AF Stn Chabua (Assam)

HUMAN RESOURCE CONSULTANTS - COMPANY PROFILE

TYPE

Sec

Sec, MP & HK

MP

MP

Sec

MP + Sec

MP

Sec

Sec + MP

MP

MP

MP

COMMENCEMENT

01.04.2024

01.08.2024

01.07.2025

01.09.2020

01.06.2017

01.02.2020

01.08.2020

01.09.2021

15.06.2024

01.01.2025

06.06.2025

18.08.2025

CONCLUSION

30.04.2026

31.05.2026

31.05.2026

30.06.2026

31.07.2026

31.05.2026

31.07.2026

31.08.2026

31.03.2026

28.02.2026

31.05.2026

17.06.2026
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Ongoing contracts

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

NAME OF THE CLIENT

Bisleri International Pvt. Ltd, (New Delhi)

Chandragupta Institute of Management, Patna (Bihar)

MS Regional Ayurveda Research Institute, Jaipur (Rajasthan)

State Bank of India, Surat (Gujarat) (R-01,02,03,04 and 05)

State Bank of India, Surat (Gujarat)

Chandragupta Institute of Management, Patna (Bihar)

Government Engg College, Madhubani, (Bihar)

National Book Trust, (Delhi)

Bank of Baroda, Ranchi (Jharkhand)

Bank of Baroda, Jamshedpur (Jharkhand)

Bank of Baroda, Ahmedabad Zone, (Gujarat)

Bank of Baroda, Baroda Zone, (Gujarat)

Bank of Baroda, Patna, (Bihar)

GNM School, DMCH, Laheria Sarai, Darbhanga, (Bihar)

BSC Nur College, DMCH, Laheria Sarai, Darbhanga, (Bihar)

ANM Nur School, Benipur, Darbhanga, (Bihar)

Sadar Hospital Rohtas (Bihar)

State Bank Academy, Gurugram, (Haryana)

Darbhanga Medical College (Bihar)

Nasha Mukti Kendra DMCH, (Bihar)

Darbhanga Medical College & Hospital (Bihar)

Darbhanga Medical College & Hospital (Bihar)

CARI Bengaluru, (Karnataka)

MS Rari Jaipur (Rajasthan)

EVEREST HUMAN RESOURCE CONSULTANTS - COMPANY PROFILE

TYPE OF SERVICES

MP

Sec

MP

Sec

Caretakers

HK

Sec & MP

MP (500)

Sec

Sec

Sec

Sec

Sec

Sec & MP

Sec & MP

Sec & MP

Sec & MP

Sec

Sec, HK & MP

Sec

Sec (122)

Trolley Men (80)

MP

MP

DATE OF

COMMENCEMENT

01.11.2018

01.11.2019

01.02.2021

01.02.2021

01.11.2021

01.02.2022

01.12.2022

01.06.2023

01.10.2023

01.10.2023

01.10.2023

01.10.2023

01.10.2023

01.03.2024

01.03.2024

01.04.2024

01.04.2024

01.05.2024

01.05.2024

15.05.2024

01.05.2024

15.05.2024

01.06.2024

01.06.2024
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DATE OF

NAME OF THE CLIENT TYPE OF SERVICES P —
25 MS Rari Jaipur, (Rajasthan) Sec +HK 01.07.2024
26 NFC Kota (Rajasthan) MP 01.09.2024
27 National Defense College, (Delhi) (43) HK 01.12.2024
28 CARI Bengaluru, (Karnataka) Sec 01.02.2025
29 CARI Bengaluru, (Karnataka) HK 01.03.2025
30 Bank of India, (Delhi) Sec 01.04.2025
31 Bank of India, Patna (Bihar) Sec 01.04.2025
32 Bank of India, Siwan (Bihar) Sec 01.04.2025
33 Bank of India, Gaya (Bihar) Sec 01.04.2025
34 Bank of India, Bhagalpur (Bihar) Sec 01.04.2025
35 Bank of India Muzaffarpur (Bihar) Sec 01.04.2025
36 Bank of India Ranchi (Jharkhand) Sec 01.04.2025
37 Bank of India Vadodara (Gujarat) Sec 01.04.2025
38 Bank of India Surat (Gujarat) Sec 01.04.2025
39 Indian Bank Patna (Bihar) Sec 01.09.2025
40 Kendriya Vidyalaya, Dabra, Gwalior, (Madhya Pradesh) Sec +HK 01.09.2025
41 BPCL, (Sidhi) Satna, (Madhya Pradesh) Sec (ESM) 01.09.2025
42 Darbhanga Medical College & Hospital (Bihar) Tech MP 22.09.2025
43 Bank of Baroda, Surat Zone (Gujarat) Sec 01.10.2025
44 Airport Authority Satna, (Madhya Pradesh) MP 01.11.2025
45 Indian Bank Bhagalpur (Bihar) Sec 01.11.2025
46 CSIRC I M F R Dhanbad (Jharkhand) Sec 01.12.2025
47 National Seeds Corporation, Jaitsar, (Rajasthan) Sec + MP 01.12.2025
48 Department of Defence Production, Jabalpur (Madhya Sec 01.12.2025
Pradesh)
49 MSTC, Bhopal (Madhya Pradesh) MP 01.12.2025
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DATE OF

NAME OF THE CLIENT TYPE OF SERVICES N —
50 ESIC Hospital Bikaner (Rajasthan) HK 08.12.2025
51 Kendriya Vidyalaya, Sagar (Madhya Pradesh) Sec 01.02.2026
52 Metro Bhopal (Madhya Pradesh) MP 01.02.2026
53 KV Katni (Madhya Pradesh) Sec 15.02.2026
54 MH Gwalior (Madhya Pradesh) MP 01.03.2026
55 Rail Land Development Authority (Delhi) MP 01.03.2026
56 NSC Sardargarh, (Rajasthan) Sec 01.04.2026
57 Rashtriya Indian Military College (RIMC), Dehradun MP 18.04.2026
(Uttarakhand)
58 National Forensic Sciences University Bhopal (MP) MP 01.04.2026
59 Indian Qil Corporation, Khurda (Odisha) Sec 08.05.2026
60 IOCL Patna (Bihar) Sec 21.05.2026
61 IOCL Motihari & Baitalpur (Bihar) Sec 21.05.2026
62 I0OCL Barauni (Bihar) Sec —
63 Punjab National Bank, Patna (Bihar) Sec 01.06.2026
64 DHS Gaya (Bihar) Sec 15.06.2026
65 DHS Madhepura (Bihar) Sec + MP 15.06.2026
66 Rajasthan Medicare Relief Society, Dholpur (Rajasthan) MP 15.06.2026
67 National Forensic Sciences University, Varanasi (Uttar Sec + HK 21.06.2026
Pradesh)
68 DHS Vaishali (Bihar) Sec 01.07.2026
69 DHS Rohtash (Bihar) Sec 01.07.2026
70 Lakshmibai National Institute of Physical Education, Gwalior MP 01.08.2026
(MP)
71 DHS Darbhanga under BMSCIL (Bihar) Sec + Lab Tech + Trolley 01.08.2026
72 EPF, Jamshedpur, Jharkhand (Jharkhand) HK 01.08.2026
73 Darbhanga Medical College & Hospital, Darbhanga (Bihar) Female Guards 01.10.2026
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DATE OF

NAME OF THE CLIENT TYPE OF SERVICES
COMMENCEMENT
74 Environment, Forest & Climate Change Dept. Govt. of Bihar MP —
(Bihar)
75 Jamnagar House, DM Office, Delhi (Delhi) MP —
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Let's secure and staff
your next assignment.
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HEAD OFFICE
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Shri Shailendra Kumar Singh
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